aged 14-19, Hispanics performed worse than non-Hispanic whites and blacks on three out of four indicators of "underemployment," i.e., Hispanic youths are more likely to experience involuntary part-time employment, live in households whose incomes fall below the poverty line, and receive inequitable pay than are non-Hispanic whites and blacks, although blacks are more likely than Hispanics to be inter-mittently employed (U.S. Commission on Civil Rights, 1982:Table 5.4; also see Clogg, 1979; Sullivan, 1979).
While it is clear that Hispanic youths are less successful than non-Hispanic whites in the labor market, the reasons underlying these disadvantages are less obvious.  Determining the causes of Hispanic underachievement has important practical implications; the choice of relevant policies to ameliorate those conditions depends on under-standing the factors that lead Hispanics to fare less well than non-Hispanic whites in the labor market.
In this paper, I undertake two tasks.  First, I document the extent of the employment difficulties of Hispanics compared with non-Hispanic whites and blacks using data from High School and Beyond, a national longitudinal study of high school sophomores and seniors in 1980. Because respondents in this survey were enrolled in school in 1980, labor force statistics derived from the survey will not be directly comparable with statistics based on household surveys of the labor force, e.g., the Current Population Surveys. However, because respondents in High School and Beyond all started in high school, the survey is ideal for studying the transition of youths from school to work. Although past research has found that Hispanic youths fare less well than non-Hispanic white youths on many indicators of labor market success (e.g., wages, family income; see Mayers, 1980), I will focus on two important measures, i.e., labor force participation and unemployment rates. Also, because of the interdependency between youths1 leaving school and their employment decisions during the school-to-work transition (see National Commission for Manpower Policy, 1976; Stevenson, 1978b), I discuss the indicators of labor force Status by school Status, i.e., by high school dropout versus in-school youths for the sophomore cohort, and by out-of-school versus attending postsecondary Institution for the senior cohort.
My second task is to examine some of the presumed causes of the difficulties of Hispanic youths in the labor market. As with the descriptive analyses, labor force Status will be studied in conjunction with school enrollment. Therefore, äs a dependent variable, labor force participation has four categories:  participating in the labor force and enrolled in school, participating in the labor force and out of school, out of the labor force and enrolled in school, and out of the labor force and out of school. Employment Status is treated simi-larly and also has four categories:  employed and enrolled in school, unemployed and enrolled, employed and out of school, and unemployed and out of school.  Using logistic regression analysis, I predict these labor force and enrollment Status indicators with measures of family background, school performance, language, Immigration history, and other demographic variables.

